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Farewell to John Sharman 1952-2022 
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Email UNISON on 

info@lincunison.org.uk  

 

December 2022 

We regularly post to our Facebook Page with updates and useful weblinks.  

Find us here:  

  https://www.facebook.com/LincolnshireCountyUnison   

 

Happy New Year to all our 

members 

Thank You John  

 

 

 

What a lovely send off for John Sharman, Branch Secretary for 22 years from 1990-

2012. There was the overflowing church service at his local Methodist Chapel in 

Timberland which was very thoughtful, then onto the Crematorium in Lincoln for a 

brilliant send off with amazing music, poetry and eulogies. Thoughts are with his wife 

Sue and son Sam. Donations were asked for in John's memory to Lincoln Food Bank, so 

if you feel you'd like to remember him by donating to your nearest food bank, that 

would be great. 

Many of you will be aware that our longest serving Branch Secretary recently passed 

away on 14th October.  John Sharman was a legend, committed trade unionist, powerful 

speaker and was the first line of defence for all our members for 22 years.  

Watch his amazing speech, still stands out today for the truth he speaks over 12 years 

ago -(129) Unions declare war against cuts on Lincoln High Street protest - YouTube 

https://l.facebook.com/l.php?u=https%3A%2F%2Fyoutu.be%2FYxhtWJBIu0U%3Ffbclid

%3DIwAR3UTJuHGA_GwM3YwIaqRmnMRtkhbm4isuFR7htSZ4S23m9oqBr2KUKyh9o&h

=AT1N0WFYTIzWTe9qAUI6xnvGwo4LS-

0tOOLvy93s6n0appFbhboLFVJqGkQWxFdoPm7wgmEQruitT-9NZG7UpstnwvySi87LoQ-

hxCPhPC4r7IF78vk2UQtxNP-OByvJAg&__tn__=R]-R&c [0] 

mailto:info@lincunison.org.uk
https://www.facebook.com/LincolnshireCountyUnison
https://www.youtube.com/watch?v=YxhtWJBIu0U
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LG Pay award 2022 

The recently agreed NJC pay award has now been paid by many of our public sector 
employers. We are supporting a group of members who are not in work for several reasons, 
including maternity and sickness absence, whose calculations for back pay were more 
complex, and the intention is for payroll to sort and pay asap.  

Staff who have moved on are entitled to back pay if they were with employers who follow 
NJC. Employers have asked that ex-staff, if missed, contact HR/Serco for the back payment 
to be checked. 

We have a couple of schools who are not backdating the pay award for support staff. This is 
unfair, and very much punishing their lowest paid workers. I think making them aware that 
they are very much in the minority and not being reasonable to their lowest paid staff may 
persuade them to review this.  

Next Year – PAY AWARD 2023 

Please be aware that you need to be bringing this to the attention of all members in the NJC 
negotiating round.  

The UNISON NJC Committee met on 8 November to consider the NJC pay claim for 2023-24. 
This cost of living pay award is due for payment from 1 April 2023. 

The 2022-23 pay settlement 

For NJC 2022-23, claim submitted for an increase of £2,000 or Retail Price Inflation (RPI), 
whichever was the greater. The Employers offered an increase of £1,925, which after 
consulting members, was accepted. 63.5% of UNISON members voted to accept.            
£1,925 was the largest pay increase achieved for local government workers in many years, 
but it was still significantly below the rate of inflation, at the time of a cost-of-living crisis. 

The NJC Committee are therefore proposing that our claim for 2023-24 should specifically 
seek an increase that is above inflation. 

The 2023-24 pay claim - A pay increase of RPI + 2%, AND an increase in mileage rates                                                 

The NJC Committee proposes that the 2023-24 pay claim is for an increase of RPI + 2%, and 
the branches are now consulting members on whether members support this proposal. RPI 

inflation, the inflation measure which UNISON believes is the most accurate reflection of the 

cost-of-living realities our members face, is currently at 14% (Nov 22). 
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CPI versus RPI                                                                                                                                                 
Often the media will talk more about Consumer Price Index (CPI) inflation rather than Retail 
Price Index (RPI) inflation. This is because CPI is the government’s preferred way to calculate 
inflation. However, CPI inflation does not reflect the true increase in the cost of living 
because it leaves out housing costs. Most working people must pay housing costs from their 
wages as rent or mortgage. These costs are on the increase due to both rent and mortgage 
interest rates going up. So, it is right that the union bases our claim on RPI inflation.             
RPI is currently at 14% (Nov22) and CPI is 7.1% (Nov22). 

Mileage rates in the claim  The UNISON NJC Committee also recognises that mileage is a 
huge concern for many members. It is therefore also proposed that the 2023-24 pay claim 
has a strong focus on improving mileage rates.                                                                                                                                                               

Local government funding 
There is a funding crisis in local government, with local authorities facing a combined 
funding gap of £3.19 billion for the 2023/24 financial year rising to over £5 billion in 
2024/25. These figures are based on recent UNISON research. And we know that schools are 
struggling financially due to the Government’s year on year cuts in real terms public 
spending.                                                                                                                                                    
Throughout the union we are campaigning hard for more funding from the Westminster 
Conservative Government for councils and pay must be considered in this context. The 
Westminster Government can afford to fund a decent pay increase for local government 
workers if enough pressure is applied. We know that far more can be done to make money 
available – for example some multi-national companies avoid paying huge amounts of tax, 
money that could be used for local government pay. And the very-rich, multi-millionaires, 
pay far too little in tax, which not only leaves our public services underfunded, but distorts 
our whole economy leading to asset prices rises, like house price inflation. The money is 
there if we can get the Government to fund councils and council workers properly.                
In previous years UNISON has written to the Chancellor of the Exchequer calling on him to 
fully fund local government pay increases – this will continue. Unions who meet our 
councillors at Regional Joint Council continually raise this for discussion.   
 
Low pay in local government 
Low pay continues to be a concern in local government. The bottom three spinal column 
points are now £10.50, £10.60 and £10.79 outside London. These are below the new 
Foundation Living Wage rate of £10.90 outside London, which comes into effect in May 
2023. UNISON has existing Conference policy calling for a £15 an hour minimum wage.      
On completion of our consultation processes, the 2023-24 pay claim will be submitted in 
January 2023.  
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HOLD THE DATE – AGM 8.3.23 

Our Branch Annual General Meeting (AGM) is due to take place on 8 March 2023 with a 

lunchtime and early evening meeting.  You will receive more information nearer the time.                                                                               

We encourage all members to attend, and all attendees will be entered into a prize 

draw.                                                                                                                                    

This year we will hold a hybrid AGM, a face-to-face meeting room with online facilities. 

Members can attend the lunchtime or early evening meeting – or both – but we can only 

record your vote once. 

Want To Get Involved in Your Trade Union? 

 

 

 

 

 

We have lots of opportunities for members to get involved, from frontline stewarding, 

union learn reps or supporting our charity There for You, that financially supports members 

through difficult times. Just to say, I won £25 last month in the monthly draw.  

If you would like to donate or join the There for you lottery,  click on the link : UNISON lottery 

supporting There for You | Member support and services | UNISON National  

We also have leadership roles, and I will be stepping down from my elected role as Branch 

Secretary at the AGM. If you are interested in leading a branch of over 5k members let me 

know and I’m happy to chat with you and explain the process and the role in more detail.  

I know it’s been a very challenging year for many of you, and we are all making long term 

life changes. Post pandemic, losing close family and friends and health issues does focus you 

on your next steps. All I can say is be kind, you don’t know what someone else is going 

through to just turn up, but also be kind to yourself.  

We will have limited access to the administration of the branch over the Christmas and NY 

break, although we do have reps and convenors who will be working through. If you need to 

contact us during the festive period, and we always have members who need us, you can 

use UNISON Direct who will take a call and pass the information to the branch. You can 

email info@lincunison.org.uk as that will be monitored throughout the Christmas period, if 

you can have your membership number to hand, that would be brilliant.  

UNISON DIRECT CHRISTMAS INFORMATION 
Handy info if you might need help from us over the festive period. 

08000 857857 

unison.org.uk/get-help/online-enquiries/ full opening times on next page 
 

 
 

https://www.unison.org.uk/get-help/services-support/there-for-you-monthly-lottery/
https://www.unison.org.uk/get-help/services-support/there-for-you-monthly-lottery/
mailto:info@lincunison.org.uk
http://unison.org.uk/get-help/online-enquiries/?fbclid=IwAR1OucCHwpHzoDlp0TOsqBG3ILJOE7131VoN2yqs8arJALTXNMFcOMeD8I8
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STARS IN OUR LINCOLNSHIRE SCHOOLS 

A final shout out to all our Stars in Schools, celebrating all the super work and support that 

our members do in schools across Lincolnshire. We didn’t visit as many as we’d have liked 

to, but hopefully staff can make the journeys in the new year to say Thank You! 
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