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NKDC SIGNS TUC ‘DYING TO WORK’ CHARTER 

 

 
This year North Kesteven District Council added its name to a charter aimed at helping 

employees who become terminally ill at work. Read more https://www.dyingtowork.co.uk/ 

The local authority is the latest high-profile employer to sign up to the Dying to Work 

Voluntary Charter, following in the footsteps of companies such as E-On, Legal and General 

and Santander.  

The charter is part of the TUC’s wider Dying to Work campaign which is seeking greater 

security for terminally ill workers through a ‘protected period’ where they cannot be 

dismissed due to their condition.  Dying to Work was taken forward by the TUC following the 

case of Jacci Woodcook, a 58-year-old sales manager from Derbyshire, who was forced out 

of her job after being diagnosed with terminal breast cancer. The TUC is asking employers 

to sign up to its voluntary charter to stop cases like Jacci’s happening in the future. 

UNISON and GMB said: “We are extremely pleased that North Kesteven District Council 

have once again proved themselves to be a forward-thinking and supportive employer, by 

signing up to the Dying to Work charter. North Kesteven District Council already has an 

excellent track record when it comes to supporting employees with a terminal illness, and 

signing up to the Charter demonstrates their commitment to treating terminally ill colleagues 

with dignity and respect.” 

APPRENTICES JOIN UNISON FOR FREE 
Join Lincolnshire UNISON branch, as an apprentice member and your first year’s 

subscription of £10 will be paid by the branch, even if you are on a one-year apprenticeship.   

As a UNISON member you have access to many benefits and services which include: 

• Advice and support during your Apprenticeship 

• A helpline that is open until midnight 

• Legal help for you at work and your family at home. 

• Exclusive member discounts 

Have a look at www.unison.org.uk/apprentices to check your entitlements 

as an apprentice.  Also read UNISON’s view on Apprenticeships. 

Contact info@lincunison.org.uk or phone UNISON Direct on 0800 0857 857 for more info 

Centre stage our NK Convenor Rhiannon Davies 

https://www.dyingtowork.co.uk/
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New sleep-in shift pay compliance scheme launched to support 

social care sector and identify back pay for workers  Direct.gov  

The government has launched a new compliance scheme for social care providers that may 
have incorrectly paid workers below legal minimum wage hourly rates for sleep-in shifts. 
Social care employers will be able to opt into the new Social Care Compliance Scheme 
(SCCS), giving them up to a year to identify what they owe to workers, supported by advice 
from HM Revenue and Customs (HMRC). Employers who identify arrears at the end of the 
self-review period will have up to three months to pay workers.                                                                                                  
Designed to help ensure workers are paid what they are owed, while also maintaining 
important services for people who access social care. HMRC will write to social care 
employers who currently have a complaint against them for allegedly underpaying minimum 
wage rates for sleep-in shifts to encourage them to sign up to the scheme. Employers that 
choose not to opt into the scheme will be subject to HMRC’s normal enforcement approach. 

The government is exploring options to minimise any impact on the sector. The government 
has opened discussions with the European Commission to determine whether any support, if 
deemed necessary, would be subject to EU state aid rules. 

Earlier this year the government waived further penalties for sleep-in shifts underpayment 
arising before 26 July 2017. This was in response to concerns over the combined impact 
which financial penalties and arrears of wages could have on the stability and long-term 
viability of social care providers. Enforcement action for sleep-in shifts in the social care 
sector was temporarily suspended between 26 July and 1 November 2017. 

Government reiterated again today its expectation that all employers pay their workers 
according to the law, including for sleep-in shifts, as set out in guidance entitled Calculating 
the minimum wage. Read the updated guidance on sleep-in shifts here: National minimum 
wage law: enforcement. 

 

https://www.gov.uk/government/publications/calculating-the-minimum-wage
https://www.gov.uk/government/publications/calculating-the-minimum-wage
https://www.gov.uk/government/publications/enforcing-national-minimum-wage-law
https://www.gov.uk/government/publications/enforcing-national-minimum-wage-law
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Pay Up Now Campaign -  Scrap the Pay Cap! 

Every single person who works in public services needs and deserves a 

pay rise. It’s time for the pay cap to be scrapped, for the government to 

provide additional funding for public sector pay and for employers to put 

public sector workers pay up now. 

Please sign the petition at www.unison.org.uk/payupnow 

MEMBERSHIP INFORMATION 

UNISON membership record 

It is important that your membership details are up to date. If you have changed address or 

need to update any other information, please ring UNISON Direct on 0800 0857 857.  

Please ensure your record includes a current email address.    

Alternatively UPDATE YOUR DETAILS ONLINE -Visit unison.org.uk  

Click on My UNISON and register using your membership number.  If it’s not to hand, then 

ring UNISON Direct as above. Check or update your membership details as necessary. 

Do you have a pension? 

Take a few minutes to go online to your provider and check your details are current. Is the 

right person named as a beneficiary? Are your contact details correct? You can even get an 

estimate of the value. If you’ve recently had a change in personal circumstances – do it now! 

                              There For You 

Members experiencing financial and emotional difficulties can contact our welfare charity, 

There for You, which provides a confidential advice and support service for members and 

their dependants. 

Get help and advice with: 

• Financial Assistance 

• Wellbeing breaks 

• General advice 

• Debt line support  

• School uniform grants 

Talk to the Branch Welfare Officer Christian Barrett – email c.barrett@lincunison.org.uk       

or your local rep will be able to direct your query. 

Use the on-line enquiry form or call UNISON Direct on 0800 0857 857 or 0207 7121 5620. 

A member recently commented ‘Wow, what an amazing service, I’m so grateful for the 

advice and financial support when I was really in need. Absolute lifesaver.’ 

 

http://www.unison.org.uk/payupnow
mailto:c.barrett@lincunison.org.uk
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UNISON Training 

Make it part of your Christmas wish list to enroll on one of UNISON’s amazing training 

courses.  The free courses available to all our members cover a wide range of interests 

and opportunities, from planning for retirement to boosting confidence in moving forward 

with your career. These sit alongside the steward and union learn training for branch 

activists. Watch out for more free UNISON courses coming soon,  

Course Title: Family First Aid - Grantham                  Date: TBC  

Provider: Grantham College                                                                                                     

Short course aimed at parents or staff who work with children  

Course Title: Autism Awareness – Lincoln   Date: February 2018 - TBC 

Provider:  Open University                                                                                                       

Aimed at understanding the Autism spectrum and behavioural aspects  

Course Title: Autism Awareness – Skegness   Date: June 2018 - TBC   

Provider: Open University                                                                                                      

Again aimed at understanding the Autism spectrum and the behavioural aspects 

Our Learning Programme for 2018 will be out soon.                                                                 

Please e-mail learninglincs@unison.co.uk for further details. 

More courses at https://www.unison.org.uk/regions/east-midlands/education-and-training/       

BRANCH AGM 2018 – Wednesday 14th March  

 

 

 

 

 

Why your attendance is important 

UNISON is a democratic membership organisation.  Decisions about the direction of the 
branch are made at the AGM, which you can influence through attending and voting. This 
upholds democracy and accountability in our union. The meeting will take about an hour.  

 

Wednesday 14th March 2018 

Venue: County Offices   

Newland, Lincoln, LN1 1YL  

Lunchtime Meeting commences 12.30 pm (Buffet at 12.00 noon)  

Evening Meeting commences 6.00 pm (Buffet at 5.00 pm)   

 

https://www.unison.org.uk/regions/east-midlands/education-and-training/
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                                              News from the Branch 

Schools – We have an increasing number of branch reps in our LCC Schools and Academies, which is 
good news and I thank you. If you can’t be a rep (a step too far? We can sort that!) then consider 
being a contact to keep the branch informed on what’s happening in your school.      

Care Sector – This area of our union continues to grow, and is the fastest growing sector. This brings 
its own problems as stewards find it very difficult to access training and development through their 
individual companies. Contact the office, and we’ll help you negotiate agreed paid time off to 
become more active in your union. We are currently involved in casework and negotiations around 
zero hours, sleep-in payments, safeguarding and underpayment of wages!    

Pay Up Now Campaign - UNISON has made a National Joint Council (NJC) pay claim for 2018–19 
seeking to move lowest paid staff onto the real living wage of £8.45 an hour and for all employees to 
receive a 5% pay rise. This follows eight years of government imposed pay restraint, with wages 
frozen or increased by just 1%. UNISON also wants to see everyone in jobs paid the same rate as 
over 25s, including young employees and apprentices. In evidence submitted to the Low Pay 
Commission, UNISON highlighted the struggle faced by many low-paid public service workers. Tens 
of thousands of council workers are not being paid the real living wage. Figures are likely to be an 
underestimation as they exclude those who deliver public services through private organisations in 
social care, cleaning and catering. Some staff are being exploited because the existing minimum 
wage is not being enforced. 5% is a reasonable aspiration. We must be prepared to take industrial 
action if we want a fair, real terms pay rise for all public-sector workers, not just police and prison 
officers.  Negotiations continue.  

Supreme Court upholds UNISON Tribunals appeal - Fees for workers bringing employment tribunal 
claims have been ruled unlawful. The government will now have to repay up to £32m to claimants. 
This was a tremendous victory for UNISON, the only trade union to pursue this matter all the way to 
the Supreme Court. The Coalition Government introduced fees in 2013 supposedly to reduce the 
number of malicious and weak cases, but that led to a 79% reduction in cases over three years. Also, 
the number of successful employment tribunal claims as a proportion actually fell by 3%, showing 
fees had no impact on the levels of so-called vexatious cases. UNISON argued fees prevented 
workers getting access to justice. The Supreme Court also found fees were indirectly discriminatory 
to women because a higher proportion of women would bring discrimination cases. It ruled the 
government was acting unlawfully and unconstitutionally when it introduced the fees. UNISON 
general secretary Dave Prentis said: “This is absolutely a tremendous victory. It’s probably the 
biggest victory of employment rights in this country.”  Fees ranged between £390 and £1,200 to get 
a case heard at a hearing. Discrimination cases cost more for claimants because of the complexity 
and time hearings took. 

Pension age change a bitter blow - Plans announced in July mean that the rise in the pension age 
from 67 to 68 will now happen in 2039, seven years earlier than planned. This will affect people born 
between 6 April 1970 and 5 April 1978. Branch secretary, Helen, commented “This will be another 
financial blow for all our public-sector workers whose workplace retirement is also linked to the 
state pension. They will have to work an extra year to pick up their state pension, while the 
retirement age for their workplace pension will also be increased. This move is not based on people 
living longer. It’s a cynical move to make many low paid workers either wait longer for their pension, 
or take a pension cut if they finish work early.” Age UK director Caroline Abrahams said: “The 
government is picking the pockets of everyone in their late 40s and younger, despite there being no 
objective case in Age UK’s view to support it at this point in time. Indeed, it is astonishing that this is 
being announced the day after new authoritative research suggested that the long-term 
improvement in life expectancy is stalling.” 
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QUIZ TIME! 

Do you know the answer? 

1. The cost of living has risen 22% since 2010. How much has public sector pay increased in 
six years? 

2. What’s the real  Living Wage rate for the UK? (Nov 17)   
3. What’s the Government’s National Living Wage for over-25s? (Nov 17)   
4. What’s the government’s minimum wage for 21-24-year-olds?   
5. How many public service workers are there in the UK?  
6. How much is the Prime Minister paid?  
7. How much did the highest-paid FTSE100 chief executive get paid last year?   

                                                                                                                          Answers at the end of this page.                                                                                                                  
Why Join UNISON?                                               

Most people join a union because they want protection at work - help with pay and conditions of 
service, legal or health and safety advice or representation in case things go wrong at work. That's 
what we're here for. UNISON negotiates on pay and working conditions at every level - local, regional 
and national.  But UNISON also offers you:                                                                                                                       
Excellent legal services at work and in the home.                                                                           
Education and training advice and courses leading to vocational and professional qualifications.                                                                                                                               
Pensions advice and welfare services as well as certain benefits guaranteed by our rulebook. 
Welfare advice on a range of issues and benefits.                                                                            
Fully accredited Stewards with up to date advice, knowledge and skills                                              
Additional benefits including discount car purchases, dental insurance, free will, holidays, winter fuel 
grants, book grants for further study. dedicated holiday venue at Croyde Bay Devon   

UNISON OFFERS 

 

Follow the link for great home, car and personal insurance quotes   http://www.uia.co.uk 

 

  

                                                                LCC STAFF SURVEY                                                                                                                                   

Launching on 13 November and closing on 8 December is the bi-annual staff survey. You will 

be asked general information in section 1, and responses are totally anonymous.   
In part 2 you will be asked to rate statements about working at LCC including your 

experiences and feelings. Space is available for your personal comments.                               

UNISON supports this survey.   

1) 4.4%  2) £8.45 p/hr  3) £7.50 p/hr  4) £7.05 p/hr 5) 5.4 million  6) £150,402 7) £48 million!! 
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                                           From around the Web 

                                             A Smoking Holiday?                                                            
A Japanese company is granting its non-smoking staff an additional six days of holiday a year 
to make up for the time off smokers take for cigarette breaks.  
Marketing firm Piala Inc introduced the new paid leave allowance in September after non-
smokers complained they were working more than their colleagues who smoked. They work 
on the 29th floor of an office building and smokers used the basement for their smoke 
breaks meaning at least 15 minutes for each cigarette smoked. Two breaks a day equates to 
30 minutes a week or over 100 hours a year see; 
http://www.telegraph.co.uk/business/2017/10/30/non-smokers-get-six-days-extra-paid-
leave-make-smokers-cigarette/ 

            1950S WOMEN UNFAIRLY PREJUDICED BY STATE PENSION AGE CHANGES  
The 1995 Conservative Government’s Pension Act included plans to increase women’s SPA 
(State Pension Age) to 65, the same as men’s. WASPI agrees with equalisation, but does not 
agree with the unfair way the changes were implemented – with little or no personal notice 
(1995/2011 Pension Acts), faster than promised (2011 Pension Act), and no time to make 
alternative plans. Retirement plans have been shattered with devastating consequences.   
Significant changes to the age we receive our state pension have been imposed upon us with 
a lack of appropriate notification, with little or no notice and much faster than we were 
promised – some of us have been hit by more than one increase.  
With no other source of income (until the 1990s many women weren’t allowed to join 
company pension schemes, many of us are carers or in poor health) securing work is proving 
impossible and zero contract hours or Job Seekers’ Allowance is the only alternative for many.  
So how have 1950s women been treated unfairly and unequally? 
WASPI has undertaken extensive research including FOI requests and discovered that:   
 

• 1950s women have been singled out for unfair and unequal treatment because of the 
way the increases to our state pension age have been brought in.   

• Recommendations to give fair notice were ignored – many received no notice of the 
change  

• Women weren’t appropriately or personally notified of the first changes in 1995  

• Some have been “hit” for a SECOND time. In 2011 further increases to state pension 
age were brought in faster than the Coalition had promised with little or no notice. 

• Women of a similar age have to wait disproportionately longer for their pension – a 
one-year difference in birthday can make an almost three years difference to state 
pension age.  

• Letters were sent out to women born on or after 6 April 1951 - 5 April 1953 14 years 
after the 1995 Pensions Act. A large percentage of these women only received a letter 
advising them of significant increases to their State Pension Age within 1 year of their 
expected State Pension Age of 60.   

• Many women report that they have never received a letter informing them of the 
change 

Sign the petition at  https://petition.parliament.uk/petitions/200088WOMEN BORN 
IN THE 1950S AFFECTED BY THE  

https://petition.parliament.uk/petitions/200088

