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BRITAIN NEEDS A PAY RISE  

18 October the TUC is organising a mass demonstration in London, because BRITAIN NEEDS A PAY RISE! 

It will be on Saturday, 18 October 2014 starting with a march through central London to a rally in Hyde Park 

Ordinary people are currently facing the biggest squeeze on incomes since Victorian times with wages falling in 

real terms every year since 2010. For growth to return to the UK economy everyone should get a fairer share of 

the recovery. 

The time has come for Britain to get a pay rise, be part of that shout out. 

We’re putting on free transport with the local Trades Council, so please come along. 

Contact the branch office on 01522 554910 or email info@lincunison.org.uk for more details. 

14 October 2014: local government strike 

 
OFFER ON THE TABLE… 

BRANCH UPDATE 

Branch Secretary’s Comments 

 

http://www.lincolnshireunison.org/
mailto:info@lincunison.org.uk
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National Joint Consultation  

There has been a meeting and an offer put on the table at the national negotiators meeting. I’ve 

circulated this to all our reps, but a brief summary is as follows: 

These are new proposals and not a formal offer - The employers did not feel able to make the 

proposals as a formal pay offer, although they did have the agreement of the four political group 

leaders on the LGA and the councillors on NJC Employers Side. They had asked the unions to consult 

members over the proposals whilst seeking approval of councils for them to become a formal offer. 

As you will see, the proposals – outlined below - are complicated!  

 Covers a 2-year period from 1 April 2014 to 31 March 2015 

 The offer is a lump sum to cover 1.4.14 – 31.12.14, in reality around £100 which is not 

consolidated (NOT added to pay scales) 

 The national pay scales vary from LCC scales, so the ave. increase from 1.1.15 will then be 2.2% 

 I’ve done some sums and I believe this is actually less than the 1% on the table?   

This package would have increased the national pay bill by £151,798,061; a saving of £12,857,978 

(or 7.81%) in the current financial year, compared to the existing pay offer that the Employers made 

on 20 March." LGA letter to Chief Execs. 26/09/14 

 I’ve included useful information you can refer to when considering this offer – SEE BELOW.    

Pay settlements by sector:  summary of average pay settlements by sector and detailed settlements 

across UNISON negotiating groups   

National minimum wage:  revised factsheet on the national minimum wage, including new rates 

applicable from 1 October 2014  

Web pay trackers: the Resolution Foundation now publishes a regular on-line tracker of wage rates 

and the High Pay Centre offers a comparison tool with chief executive pay  

Employment outlook: manpower infographic on the employment outlook across the UK for the final 

quarter of 2014 

Labour market: video from the Office for National Statistics on the latest labour market figures, 

including an update on public sector employment patterns  

Pay news: check out the latest news items on wages and the economy through the Worth It 

Facebook page 

 

Please let me have your thoughts on this as soon as possible, 

regional meeting will take place on Tuesday 7 October 

info@lincunison.org.uk 

 

https://www.unison.org.uk/documents/3776
http://www.unison.org.uk/documents/3966
http://resolutionfoundation.org/data/wages/
http://highpaycentre.org/counter
http://www.manpowergroup.co.uk/research-innovation/manpower-employment-outlook-survey/infographic/
https://www.youtube.com/watch?v=NFRnbc4GcVc&list=UUFAmuev5BtHEh3o-WxgFA3g
https://www.facebook.com/WORTHitUNISON
https://www.facebook.com/WORTHitUNISON
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Social Workers Re-Registration 

Social Workers are all now registered with the HCPC (Health Care Professions Council) and this lasts 

for 2 years. So from 1st September to 30 November 2014 HCPC will be opening their register for re-

registration. All Children’s and Adult Care SW will need to re-register, it’s a Nike moment – just do it! 

Additional libraries consultation 

The council is inviting people to put forward alternative proposals for how a comprehensive and 

efficient library service can be provided within the authority's reduced budget. People can find out 

more and share their ideas at www.lincolnshire.gov.uk/librariesconsultation . The consultation runs 

until 31 October. 

Celebrating Black History Month 

Black History Month has been celebrated widely for many years throughout October to honour the 
achievements, culture, and the history of Black people.  You can download the UNISON Black History 
Month poster and guide at www.unison.org.uk/catalogue/22614 and 
www.unison.org.uk/catalogue/22615.  
UNISON is proud to support Black History Month. But our commitment to inclusion and equality 

lasts a lot longer than four weeks.  Our branches and regions have self-organised black members 

groups, and the latest edition of our “Black Action” newsletter is at 

www.unison.org.uk/catalogue/22612.    

E-petition for Black history to be taught in schools                                                                                            

UNISON is supporting the campaign to get 100,000 signatures for the e-petition to make 

Black History part of the school curriculum for Primary education. It helps to enrich the 

development of the spiritual, moral, social and cultural needs of all ethnic groups.  We 

believe that Black History should be made a mandatory element of the national curriculum. 

 Why don’t you support the petition as well, and circulate it round your colleagues?  Just go 

to epetitions.direct.gov.uk/petitions/60635.  

Stress tops the workplace concerns of UNISON reps 

UNISON health and safety reps have identified stress as a top hazard in the workplace. Responding 
ahead of next month's European Health and Safety Week, 9 out of 10 reps placed stress and related 
issues including bullying and harassment, violence and threats, overwork and long hours, as their 
most serious workplace concern. UNISON says its survey findings reinforce the union’s call for 
branches to support the stress-themed European Health and Safety Week, which this year runs from 
Monday 20 October to Sunday 26 October. The union is urging branches to check that employers 
have a policy and procedure on workplace stress and that it includes the 'pointers' identified in 
UNISON’s guide on stress. It adds that they should ensure the employer “has risk assessed stress as a 
workplace hazard and put in place appropriate measures to prevent and control”, and “that these 
policies, procedures, and risk assessments either take into account or take a similar approach to the 
HSE’s management standards for work-related stress.” UNISON says its reps should “raise these 
issues with the employer as appropriate.” The union is also encouraging its union reps to participate 
in the TUC’s National Inspection Day, on Wednesday 22 October (Risks 668). 

http://www.lincolnshire.gov.uk/librariesconsultation
http://www.unison.org.uk/catalogue/22614
http://www.unison.org.uk/catalogue/22615
http://www.unison.org.uk/catalogue/22612
http://epetitions.direct.gov.uk/petitions/60635
http://www.tuc.org.uk/sites/all/modules/civicrm/extern/url.php?u=50785&qid=596295
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CASE WORK 

Care worker entitled to minimum wage for sleepover shifts 

Recent case law, following an Employment Tribunal, found that a senior care assistant who carried 
out sleepover shifts was entitled to receive the national minimum wage for all her night shift hours, 
regardless of whether or not she was actually working during that time.                                                                                                                                                                       

S worked in a care home for residents with learning difficulties, she was resident at the car home 
and worked during the day, doing a sleepover shift from 9pm – 7am for which she was paid £25. 
Evidence stated she was able to sleep but had to be available for emergency purposes. 

The ET found that she was required to be on the premises throughout the sleepover shift and had 
duties to fulfill in that time, sleeping was not relevant. ET concluded she was entitled to receive 
NMW for all her night shift hours, and paying less amounted to an unlawful deduction of earnings. 

The EAT (Employment Appeal Tribunal) upheld the decision stating that even if S slept for the entire 
shift she was entitled to NMW. The home had a legal obligation (the important bit) to have a person 
with S’s qualifications on site at all times – she was being paid to satisfy this requirement. 

Implications? This case has implications for employers in the care sector (maybe others) who have 
regulatory or statutory requirements to have a qualified person present during sleepover shifts and 
are not currently paying employees the NMW. It can also be backdated for a lengthy period! The 
immediate back pay for S amounted to £15,000. In addition there are high fines for NMW abuse.  

The crux of this is ‘regulatory or statutory requirement ‘, so be clear, if you are affected, contact the 
branch. 

UNISON OFFERS 

Follow the link for great home, car and personal insurance personal quotes 

http://www.uia.co.uk/ 

 


