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Conference 2016 

We are looking for delegates to our National Conference in June 16. We are particularly 

keen to send a young member and a low paid worker. Our branch is 80% female our 

delegation must reflect this, so we need 5 females! If you’d like to take part in 2016 National 

Conference (Brighton) contact the branch office now, travel, accommodation and out of 

pocket expenses are met. You will need to be a branch activist to attend. 

 

 

 

See our Facebook and Website for the latest Lincolnshire UNISON updates! 

Main Event  

 

Dave Prentis has been re-elected as General Secretary of UNISON. 

Voting in the ballot was as follows: 
 Roger Bannister 16,853 (12.6%)            John Burgess 15,573 (11.6%) 
 Dave Prentis 66,155 (49.4%)                  Heather Wakefield 35,433 (26.4%) 

 
However, there has been a challenge to the results from John Burgess who suspects the union’s own election rules were 

flouted during the course of the campaign. This issue has been referred to the Electoral Reform Society by a number of 

branches. John has also referred the matter to the government’s Trade Union Certification Officer. The allegations centre 

around the misuse of significant union resources to promote the Dave Prentis campaign. The story has made The Guardian 

and Private Eye. Response from the Electoral Reform Society due w/c 8.2.16. 

 

 

 

Frances O’Grady General Secretary TUC -

Showing support for the #heartunions week. 

Lincolnshire County UNISON is raising awareness 

of the (anti) Trade Union Bill proposed by 

Parliament. 

Our main event is a lunchtime stall on Lincoln 

High St, Speakers Corner (opp BHS) between 

1200 and 1400 on 11 Feb. UNISON and other 

trade unions will be there. We’ll be handing out 

information to the public about the positive 

work of unions and raising awareness of the 

Government attack on trade unions, which will 

impact on union and non-union members alike. 

 

http://www.lincolnshireunison.org/


 February 2016 

PENSIONS  

From 6 April 2016 the state pension age will change to become a single amount for those 
of you who have not reached state pension age by that date.  

You may be under the impression that your state pension will be £150 a week, as this is what the 
new state pension amount will be. Sadly, you may be in for a shock! Changes to the state pension 
are supposed to be cost-neutral, so there are likely to be many overall losers.  
The Department for Work and Pensions (DWP) has admitted that fewer than half of those retiring 
between 2016 and 2020 will get the full amount of state pension and that ‘contracted out’ workers 
(public-sector workers who pay into an occupational pension scheme such as the LGPS) will receive 
no more than approx. £133 a week.  
The current state pension system is split into two: the basic state pension and the state second 
pension. Public service workers currently only earn entitlement to the basic pension, currently 
£115.95 per week (for someone with full 30-year National Insurance contributions).  
If you’re a member of a public service pension scheme (such as the Local Government Pension 
Scheme: LGPS), you are currently contracted-out of the state second pension. You do not get a 
second state pension, but do pay less National Insurance (NI), as does your employer. From 6 April 
this will stop. You will no longer be contracted out and will pay a higher rate of NI, expected to be 
1.4% more. This will impact your take-home pay and put any 2016-17 pay offer into perspective.  
If you are close to retirement you may well not get what you’re expecting. However, younger 

workers will accrue a bigger state pension than they would have done before, although they will pay 

larger NI contributions 

How can you find out what state pension you will get?  
If you will reach state pension age between April 2016 and August 2021 you can get a personalised 
estimate of your pension entitlement, together with information on how you might enhance this. Go 
to www.gov.uk/state-pension-statement for further info. This service will eventually be extended to 
all working-age people.  

Checking your state pension age  
This depends on your date of birth. State pension age is currently 65 for men and approx. 62.5 for 
women. This will equalise in November 2018. From then, the state pension age will increase to 66 by 
October 2020 and 68 by 2046. You can check your own state pension age at www.gov.uk/ calculate-
state-pension.  

Buying extra pension                                                                                                                                               
If you reach state pension age before 6 April 2016, you will be offered the opportunity to boost your 
state pension by up to £25 a week. This will be done by paying Class 3A voluntary NI contributions 
up to £25 a week. The window for this top-up scheme closes on 5 April 2017. How much you pay 
depends on your age and how much you want to top up.                                                                                          
Find out more at www.gov.uk/ state-pension-topup 

Andy Antcliff is our UNISON representative on the LCC pension’s board. 
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UNISON Training 

The free courses to increase members’ confidence, advertised in the last newsletter was 

brilliantly received and we have had extremely positive feedback. Watch out for more free 

UNISON courses coming soon. 

NEXT free! COURSE 

Build your Confidence (2 days) 5&6 April 16 closing date for applications 8 March 2016 

Interview Skills (2 days) 13&14 June 16 closing date for applications 16 May 2016 

More courses at https://www.unison.org.uk/regions/east-midlands/education-and-training/ 

Contact info@lincunison.org.uk to get involved.      

                   

BRANCH AGM 2016 – 9 March  

 

 

 

 

 

 

Why your attendance is important 

UNISON is a democratic membership organisation.  Decisions about the direction of the branch are 
made at the AGM, which you can influence through attending and voting. This upholds democracy 
and accountability in our union. The meeting will take about an hour. 

What will happen at the AGM? 

All of your representatives need to be elected every year and this is an important part of the 
AGM.  There is no long term of office – each branch officer and work place rep must be nominated, 
seconded and elected every year.   
The branch officers and reps are the activists that all members rely upon for support and advice in 
the workplace, but in turn, the reps need to be supported by the members.  You can show your 
support by attending and participating in the AGM. Motions will be debated at the AGM and all 
members can submit motions.  Only emergency motions can be submitted at this late date. 
We will provide a light buffet for attendees. 

How you can get involved 

Please attend the Lincolnshire UNISON AGM and consider being a representative yourself or 
nominate or second a colleague to be your rep.  

Please contact the branch office if you require additional facilities, assistance or information. 
Members are also reminded that they are only eligible to vote at one of the aggregate meetings. 

Wednesday 9th March 2016 

Venue: The Newland Room  

County Offices, Lincoln, LN1 1YL  

Lunchtime Meeting commences 12:30 pm (Buffet at 12:00 noon)  

Evening Meeting commences 6:00 pm (Buffet at 5:00 pm)   

 

https://www.unison.org.uk/regions/east-midlands/education-and-training/
mailto:info@lincunison.org.uk
http://www.bristolunison.co.uk/index.php/contact/3-contact.html
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Sleep deprivation? 

University of Leeds (sponsored by Silentnight) has found those working gruelling hours across the 
public sector – including local government workers - are being left sleep deprived. Many only 
managing six hours sleep per night, well below the recommended 7-8 hours NHS recommendation. 
A quarter of those working in social care suffered from dangerously low averages of five hours or 
less per night.  
One in five people reported serious issues related to tiredness – including problems staying awake, 
socialising, feeling enthusiastic about the day-to-day tasks, driving and maintaining concentration. 
About 21% reported that they worked over 40 hours a week and 30% reported that their work 
negatively affected their sleep. 

University of Leeds who led the study, said: ‘With nearly a quarter of British people reporting 
working over 40 hours a week, the public sector included, work life balance appears to be 
challenging for many, especially when it comes to maintaining their sleep. 

‘Given that good sleep health has been shown to be crucial for our health and wellbeing this is a real 
public health issue.’

 

 

NJC Pay Claim April 16 

An indicative ballot of members has taken place and sent to the Regional Officer to collate the East 
Midland response. 51% of our branch returns accepted of the offer. It was that close! Did you vote? 

 (https://www.unison.org.uk/content/uploads/2015/08/NJC-Pay-Claim-2016-17_FINAL.pdf )                                                                                                                                                                                

                                                   

UNISON OFFERS 

 

 Follow the link for great home, car and personal insurance quotes   http://www.uia.co.uk/ 

 

 

https://www.unison.org.uk/content/uploads/2015/08/NJC-Pay-Claim-2016-17_FINAL.pdf
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Winter Fuel Grants 

Winter fuel grants are available again for UNISON members who are having difficulty meeting their 
heating bills. 

The grants, which are available from the union’s independent welfare charity, There for You, are 
particularly timely after recent price rises by all the major energy companies. They consist of a one-
off payment of up to £40.                                                                                                                                                    
To be eligible:                                                                                                                                                                        
You must be a member who has paid 4 weeks’ subscriptions before 15 December 2015;                  
Your total net annual household income must be £18,000 or less (full details described in the form); 
You are responsible for meeting the household fuel bills and are struggling to pay them.  

Members and their partners must not have combined savings or rolling bank balance, of more than 
£1,000. Savings of any other adults in the household do not apply. Applications are limited to one 
per household and priority is given to those who have not previously applied.  
Submit the form along with the completed short survey by 23 February 2016. unison.org.uk. 

Caring for the Carers? 

How often in your life have you managed to get out of bed, washed, fed and ready for the day in just 

15 minutes? 

A UNISON report, 'Suffering Alone at Home', reveals that a staggering 74% of councils in England still 
use 15-minute slots for homecare visits for the elderly and disabled. 

A simultaneous survey of homecare workers, which also features in our new report, shows that 74% 
of them don't feel they have enough time to provide dignified care for their service users, 58% 
confirmed that they have been given just 15 minutes or less to deliver personal care for homecare 
users, and 61% said that they were not given enough time to provide dignified personal care to 
service users aged over 90 years old.                                                                                                                        
How often in your life have you managed to get out of bed, washed, fed and ready for the day in just 
15 minutes? Yet thousands of elderly and disabled people with serious health conditions such as 
dementia, Parkinson's disease and multiple sclerosis are given this measly amount of time to try and 
do the same thing, with the help of poorly treated and overstretched care workers. 

While the government makes much play of paying tribute to the sacrifices and efforts of the 
generation who fought in the Second World War, it condemns many of that same generation who 
rely on homecare to a life of misery because of the way that they have slashed funding for care 
services. 

A staggering 85% of our homecare workers surveyed said they do not even have enough time for a 
conversation with the people they are caring for. If how we care for those in the greatest need is 
how we should be judged as a country, then this casts modern Britain in a very poor light. 

Unison firmly believes that we need to demand better treatment for our care users and workers and 
ensure that the government provides decent funding to provide decent care services. 
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Campaign for a Public Service Users Bill 

Local libraries, schools, day care centres and fire stations are all public services. But all can be 
privatised or outsourced: run by companies that don’t have to tell you anything. Campaign group 
‘We Own It’ is lobbying for a ‘Public Service Users Bill’ to give you a say. It is supported by 102 MPs. 
Here are six reasons to support their campaign. 

1. Consultation: you would be consulted before any public service is privatised or outsourced 
(79% public support) and about the services you receive through public service contracts. 

2. In-house bids: when services are tendered, there would always be a realistic in-house 
public sector bid (80% public support). 

3. Needs not profit: organisations (such as public sector, cooperatives, genuine mutuals, 
charities, social enterprises) focused on meeting your needs rather than making a profit 
would be more likely to win contracts (57% public support). 

4. Data: you would be able to see performance and financial data from private companies 
running your public services. They would be as transparent as the public sector (88% public 
support). 

5. FOI: You would be able to make Freedom of Information requests to private companies 
running public services (48% of the public mistakenly believe this is already the case). 

6. Right to recall: you would have the ‘right to recall’ private companies doing a bad job (88% 
public support). 

Go to http://weownit.org.uk to join the campaign 
 

Employment tribunal fees 

In 2016, Unison will have one last go at challenging the introduction of fees for bringing an 
employment tribunal claim.  R (on the application of Unison) v Lord Chancellor and another 
(Supreme Court)                                                                                                                                                     
This time the case will be heard in the Supreme Court.  While the Court of Appeal rejected Unison’s 
challenge to tribunal fees, it did say that the decline in claims is “sufficiently startling” to merit a 
review of fees to prevent individuals being priced out of bringing a claim. 

 

The government still isn’t listening. The TUC and the unions recently brought thousands of ordinary 
people to Parliament to discuss their concerns with the Trade Union Bill. MPs listened, discussed, 
and took note, the Government didn’t. The government had to U-turn on their barmy idea that 
people on strike would have to tell police what they were writing on Facebook weeks in advance, 
they never admitted they got it wrong. 

Unions aren’t the only ones against the Bill. The government’s Bill is opposed by every single union. 

But that’s not all. Friends of the Earth, Civil liberties groups like Liberty, Amnesty, and the British 

Institute for Human Rights and the professional body for human resources, the CIPD, support 

electronic voting.                                                                                                                                           

Unions play a valuable role in our society sign up here: www.protecttherighttostrike.org.uk 

http://www.xperthr.co.uk/law-reports/cases-on-appeal/150439/?cmpid=ILC|PROF|HRPIO-2013-110-XHR_free_content_links|ptod_article&sfid=701w0000000uNMa#r-on-the-application-of-unison-v-lord-chancellor-and-another
http://www.xperthr.co.uk/law-reports/cases-on-appeal/150439/?cmpid=ILC|PROF|HRPIO-2013-110-XHR_free_content_links|ptod_article&sfid=701w0000000uNMa#r-on-the-application-of-unison-v-lord-chancellor-and-another
http://www.protecttherighttostrike.org.uk/

